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Policy Statement 
All segments of the academic community are under a strong obligation and have a mutual 
responsibility to protect the campus community from disorderly, disruptive, or obstructive 
actions which interfere with academic pursuits of teac  to have committed an act of gross irresponsibility and shall 

be subject to disciplinary procedures, possibly resulting in dismissal or termination of 
employment. 

This policy ensures protection from disorderly, disruptive, or obstructive actions which interfere 
with academic pursuits of teaching, learning, and other campus activities. 

 

Applicability 
All units of the University System of Georgia are covered by 
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