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maximum premium therefore shall be established by the Board. In addition, “supplemental life 
insurance” may be offered to these same employees with no employer participation in the 
premiums. Group life insurance for dependents of these employees shall be made available to 
them in amounts which shall be established from time to time by the Board. There shall be no 
employer contribution to the dependent life insurance premiums. 

Responsible Parties and Contact Information 
Party Responsibility Phone/Email/URL 
Associate Vice Chancellor 
for Total Rewards Ensure compliance with policy. 404-962-3235 

usg-hr@usg.edu 
Institution Chief Human 
Resources Officers 

Ensure compliance with policy. See University System 
HR Officer Listing 

Appendices (Internal Documents, Forms and Web Links)  
• None 

Related Documents and Resources (External) 
• None 
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